report and daily crime logs, as required. The University is also obligated to issue timely warnings of
crimes enumerated in the Clery Act occurring within relevant campus geography that represents a serious
or continuing threat to students, employees, and university volunteers, except in those circumstances
where issuing such a warning may compromise current law enforcement efforts or when the warning
itself could potentially identify the Complainant(s). The University will not report and/or disclose
personally identifiable information about a Complainant(s) in its recordkeeping required by the Clery Act.

The University will make every effort to respect a Complainant(s) ’s autonomy in determining how to
proceed when they disclose and/or formally report an incident of sexual misconduct and/or
interpersonal violence. Support and resources are always available to Complainant(s)—regardless of the
chosen course of action. Receiving a formal complaint of an incident permits the University to keep
records of reported incidents and determine the appropriate response and the potential need to alert the
University community to potential danger.

Caring Cavalier Amnesty Policy

The University recognizes that students who experience or witness a sexual assault, dating violence,
domestic violence, stalking, and/or a medical emergency while under the influence of alcohol or illegal
substances may be hesitant to report these occurrences due to concerns for the potential consequences of
violating the student code of conduct.

The Caring Cavalier Amnesty Policy is focused on empowering students to support the health and well-
being of themselves and others. Any student coming forward to report incidents involving sexual assault,
dating violence, domestic violence, stalking, and/or a medical emergency will be granted amnesty by the
Student Conduct and Community Standards Office and will not be subject to violations of the
University’s alcohol and/or substance abuse policies that occutred at or neat the time of the alleged
incident(s).

Report immediate health and safety emergencies to Walsh University’s Campus Police (330-490-7474 or
330-316-1088). Report non-emergencies to the University’s Title IX Office (330-490-7105) or Student
Conduct and Community Standards Office (330-490-7301).

The Caring Cavalier Amnesty Policy provides amnesty for violations of the student code of conduct as it
relates to alcohol and/or substance abuse policies only. Students will be required to meet with a
representative from the Student Conduct and Community Standards Office to provide further
information about the incident(s). Students may be required to participate in online education, reflection
assignments, and/or assessment and treatment referrals. Students who repeatedly use the amnesty policy
may be required to participate in additional supportive measures. Failure to complete assignments
required by the University will result in ineligibility for amnesty. Additionally, this policy does not grant
amnesty from criminal, civil, or legal consequences for violations of federal, state, or local laws.

Weritten Statement of Rights, Reporting Options and Resources

Any student, employee or University volunteer that discloses an incident and/or makes a formal
complaint to the Title IX Office of sexual harassment, sexual assault, domestic violence, dating violence,
stalking, retaliation and/or other forms of interpersonal violence ot sex disctimination will receive a
written notification of their rights, reporting options, and resources. Please note that the receiving of this
information is not dependent on the filing of a formal complaint.
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I.

First Contact with the Title IX Office
Upon disclosure of an incident of sexual harassment, sexual assault, domestic violence, dating violence,
stalking, retaliation and other forms of interpersonal violence or sex discrimination from a student,
employee, or University volunteer to the Title IX Office, the Title IX Office will outreach to the
person(s) who may have experienced the sexual harassment, sexual assault, domestic violence, dating
violence, stalking, retaliation and other forms of interpersonal violence or sex discrimination. The
outreach (from the Title IX Coordinator or a Title IX Deputy) includes ensuring the Complainant(s)
receive information regarding:

e medical and confidential counseling and support resources;

e options for pursing a formal complaint and/or reporting the incident to law enforcement;

e how to request an interim no-contact order;

e how to request other Supportive/Interim Measures from the University;

e how to preserve evidence;

e where to access more information.

The outreach will also include an invitation to meet with or provide additional information to the Title IX
Office. The initial meeting may be followed by 1) filing a formal complaint or 2) a request by the
Respondent(s)to take no further action.

The University will strive to honor the request of the Complainant(s) as to a course of action. However,
the University has a legal duty to act if the University determines it is appropriate and necessary in certain
cases of sexual harassment, sexual assault, domestic violence, dating violence, stalking, retaliation and
other forms of interpersonal violence or sex discrimination where an Imminent Threat to the campus
community and/or pattern of behavior may be present (see Section F “Confidentiality and Support” for
additional information).

The University will make every effort to respect a Complainant(s) ’s autonomy in determining how to
proceed. Support and resources are always available to a Complainant(s) regardless of the chosen course
of action. Receiving a formal complaint of an incident permits the University to keep records of reported
incidents and determine the appropriate response and the potential need to alert the University
community to potential danger. Reported incidents will also be included in the University’s annual crime

statistics as required.

Supportive/Interim Measures

In the case of sexual harassment, sexual assault, domestic violence, dating violence, stalking, retaliation
and other forms of interpersonal violence or sex discrimination, the Title IX Coordinator or Title IX
Deputies may take immediate action to assist the Complainant(s) in resuming educational activities while
deciding the next steps, if any, to pursue against a Respondent(s)or while awaiting the results of a
resolution process.

“Supportive/Interim Measures” are non-disciplinary, non-punitive individualized setvices offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent
before or after the filing of a formal complaint or where no formal complaint has been filed. Such
measures are designed to restore or preserve equal access to the recipient’s education program or activity
without unreasonably burdening the other party, including measures designed to protect the safety of all
parties. Furthermore, the supportive/interim measures are based on what is not cleatly unreasonable in
light of the known circumstances and does not second guess a school’s disciplinary decisions. Finally, a
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